Information on Technical Intern Training
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Preventing the Disappearance of
Technical Intern Trainees

The technical intern training program is operated with
the objective of transferring Japan’s technologies, skills,
and knowledge to adult workers from developing
countries and contributing to human resource
development and social and economic growth in those
it is highly

unfortunate that there have been occasional cases of

countries. With this objective in mind,

technical intern trainees disappearing during training.
Such disappearances often lead to illegal employment,
illegal overstay, and other offenses that violate the
Immigration Control Act. According to the National
Policy Agency, 693 former technical intern trainees were
arrested for overstaying their visas during 2015 alone.

Never be enticed by SNS and other online solicitations
that claim you will be able to earn much more money
elsewhere, as such solicitations are highly likely to be a
trap set by a criminal organization. If you fall prey to
such claims and quit the technical intern training
program, you may find yourself on the path to becoming
a criminal. There have actually been cases where
technical intern trainees have disappeared and become
involved in serious offenses such as theft, burglary, and
drug trafficking.

Also note that disappearing from the technical intern
training program would not only mar your own career
but cause undue worry and trouble to many people
around you,

including your family and friends,

colleagues, and your dispatching, supervising, and

employing organizations. Furthermore, if a large
number of technical intern trainees disappear from the
employing or supervising organization to which you
belong, the organization will be questioned as to its
responsibility, and it may be barred from receiving any
more technical intern trainees under relevant laws and
regulations. Therefore, you should not only beware of
solicitations from SNS and other online sources, but also
avoid contact with illegal workers and overstayers, and
look out for your own circle of trainees to prevent
disappearances. It is also important for you to build and
maintain trust with your work colleagues so that you
have others in whom to confide.

Should you have a concern or problem, do not hesitate
to consult with a technical intern training coordinator or
lifestyle advisor in your employing organization, a
consultant

in your supervising organization, or a

member of your dispatching organization. JITCO also
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provides native-language phone or written consultations
with Chinese, Indonesian, Vietnamese, and Filipino staff
members who are fully familiar with the technical intern
training system.

%% Notice JITCO’s

consultation service for technical intern trainees

regarding native-language
http!//www jitco.or.jp/introduction/data/bokokugo_ne
ws.pdf

We ask each and every one of you to keep in mind the
fact that your primary purpose in coming to Japan as a
technical intern trainee is acquiring technologies, skills,
and knowledge so that you may contribute to the social
and economic development of your own country after you
return. To this end, we hope that you will faithfully

observe all rules.
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