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Information on Technical 
Intern Training 技能

ぎ の う

実習
じっしゅう

情報
じょうほう

 
 

― New Residence Management System ―
 
A new residence management system will be 

introduced as of July 9, 2012, with the aim of promoting 
accurate and consistent management of information 
about foreign nationals residing in Japan by the 
Ministry of Justice, and improving foreign 
administrative services in Japan. 

The new system pertains to all foreign nationals with 
a visa status that permits them to reside in Japan 
medium to long term. It does not apply to people who are 
granted permission to reside in Japan for three months 
or less, or people with short-term visitor status. 

Technical intern trainees who have a landing permit 
or visa that grants them a residence period of more than 
three months are subject to the new system. 
１ Issuance of a Resident Card 

A resident card will be issued to foreign nationals 
who qualify for the new system. 

As a technical intern trainee, you have been granted 
a period of stay of either one year or six months, so 
you will be issued this resident card. However, since 
you have already been residing in Japan prior to July 
9, 2012 (when the new system takes effect) and 
possess an alien registration card, your alien 
registration card will serve as a resident card for a 
given period. During this period of transition, you do 
not need to go out of your way to trade in your alien 
registration card for a resident card. 

The resident card will include a photo of you, your 
personal information, place of residence, and status of 
residence. If you move to a different address (if your 
main place of residence in Japan changes) after you 
receive your resident card, you need to report the 
change of address to the local municipal office 
governing your old address and, within 14 days of 
moving to your new address, submit a notification of 
change of address to the Ministry of Justice via the 
municipal office governing your new address. 

If any information other than your address 
changes—your name, for example—you need to notify 
the local immigration bureau of the change and take 
the necessary procedures to receive a new resident 
card. 

２ Passport and Resident Card (Alien Registration 
Card) 

The Immigration Control Act requires all foreign 
nationals in Japan to always carry their passport and 
resident card (or the alien registration card during the 
transition period) at all times. Note, however, that you 
do not need to have your passport with you if you have 
your resident card (alien registration card). 

Remember that you must produce your passport or 
resident card (alien registration card) on demand 
when asked to do so by an immigration inspector or 
police officer in the course of their duties. 

３ Safekeeping of Your Passport and Resident Card 
(Alien Registration Card) 
(1) Your passport and resident card (alien registration 

card) are important ID documents that you must 
carry with you at all times (as mentioned in section 
2 above). Therefore, do not entrust them to your 
supervising or implementing organization, but have 
them in your own safekeeping. 

(2) It is against the law for your supervising or 
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implementing organization to relieve you of your 
passport and/or resident card (alien registration 
card). Note that if such an act were recognized as 
misconduct, the organization in question would be 
suspended from receiving trainees for a period of 
five years. 

４ Special Re-entry Permit System 
The special re-entry permit system will also begin 

anew on July 9 in conjunction with the new residence 
management system. Under the new re-entry system, 
foreign nationals with a valid passport and resident 
card who temporarily leave Japan do not need to 
apply for a re-entry permit if they will be re-entering 
Japan within one year of their departure (or until the 
date of expiration of their period of residence in Japan 
if their period of residence expires within one year). 

The system also applies to technical intern trainees, 
but be sure to notify your supervising or 
implementing organization in advance when you wish 
to leave Japan temporarily under this new system. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

― Entering a Labor Contract ― 
 

Technical intern trainees who come to Japan as a 
participant of a supervising organization-type technical 
intern training program engage in their program under 
a labor contract with an implementing organization 
(accepting company), upon completing a preliminary 
lecture session they are required to attend immediately 
after entering Japan. Participants of individual 
enterprise-type technical intern training programs 
similarly engage in their program under a labor contract 
with an implementing organization, although the 
duration of their lecture session is not specified in this 
case. 

Once the labor contract goes into effect, Japanese 
labor laws and regulations apply to technical intern 
trainees in the same way as Japanese workers. Some of 
the major laws and regulations that are relevant to 
technical intern trainees include the following: Labour 
Standards Law, Minimum Wages Law, Industrial Safety 
and Health Law, Employment Insurance Law, and 
Workmen’s Accident Compensation Insurance Law. 
１ Labor Contract (Employment Contract) 

A labor contract is signed between each technical 
intern trainee and an implementing organization, in 
the trainee’s home country prior to coming to Japan, 
and takes effect upon commencement of technical 
training at the implementing organization. 

When you signed the contract, you should have 
received a document (Employment Terms and 
Conditions) that specifies a minimum of the following 
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