Information on Technical
Intern Training

— Preventing Disappearances
(Abscondence) —

The technical intern training program is operated with
the objective of transferring Japan’s technologies, skills,
and knowledge to adult workers from developing
countries and thereby contribute to human resource
development and social and economic growth in those
countries. When considering this objective, it is highly
regrettable that there have been occasional cases of
technical intern trainees disappearing during training.

Such disappearances generally lead to offenses that
violate the Immigration Control Act, such as illegal
employment and illegal overstay. There have also been
some rare cases where absconders have become involved
in serious criminal offenses such as theft, burglary and
drug trafficking. The act of disappearing disrupts the
very foundation of Japan’s immigration control, harms
social and economic order, and increases the occurrence
of an array of issues, including human rights issues
stemming from discriminatory treatment of foreign
nationals.

Keep in mind that disappearing for selfish reasons
would not only hurt your career, but would also cause
undue worry and problems for many people around you,
including your family, friends, colleagues, and your
sending, supervising and implementing organizations.
Also be aware that if the number of absconders increases
substantially, the responsibility of implementing and
supervising organizations would be questioned, and they
may be barred from receiving any more technical intern
trainees. This policy is clearly stipulated in the revised
Immigration Control Act of December 2009, as well as in
a ministerial ordinance of the Ministry of Justice and the
“Guidelines Concerning the Entry and Residence
Management of Technical Intern Trainees,” which was
announced by the Ministry of Justice Immigration
Bureau pursuant to the above law and ordinance.

For your part as technical intern trainees, you are
asked to renew your awareness that your primary
purpose of coming to Japan is to acquire technologies,
skills and knowledge so that you may contribute to social
and economic development in your country after you
return, and to develop a spirit of observing all rules
toward this end.

At the same time, never be enticed into disappearing
by persuasive talk about being able to earn much more
money elsewhere, avoid consorting with illegal workers
and illegal overstayers, and regularly converse with your
colleagues based on a relationship of trust to discourage
any one of you from absconding.

Should you have a concern or a problem, consult with
a technical intern training coordinator or lifestyle
advisor in your implementing organization, a consultant
in your supervising organization, or a member of your
sending organization. Also at JITCO, Chinese,
Indonesian and Vietnamese staff members who are fully
familiar with the technical intern training system are on
call to provide native language consultation over the
phone or by mail.
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