— Entering a Labor Contract —

Technical intern trainees who come to Japan as a
participant of a supervising organization-type technical
intern training program engage in their program under
a labor contract with an implementing organization
(accepting company), upon completing a preliminary
lecture session they are required to attend immediately
after entering Japan. Participants of individual
enterprise-type technical intern training programs
similarly engage in their program under a labor contract
with an implementing organization, although the
duration of their lecture session is not specified in this
case.

Once the labor contract goes into effect, Japanese
labor laws and regulations apply to technical intern
trainees in the same way as Japanese workers. Some of
the major laws and regulations that are relevant to
technical intern trainees include the following: Labour
Standards Law, Minimum Wages Law, Industrial Safety
and Health Law, Employment Insurance Law, and
Workmen’s Accident Compensation Insurance Law.

1 Labor Contract (Employment Contract)

A labor contract is signed between each technical
intern trainee and an implementing organization, in
the trainee’s home country prior to coming to Japan,
and takes effect upon commencement of technical
training at the implementing organization.

When you signed the contract, you should have
received a document (Employment Terms and
Conditions) that specifies a minimum of the following
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five items. Please take this opportunity to confirm

that document.

(DContract period (employment period)

@Place of employment and expected duties

(@Work starting/ending times, possibility of overtime
work, work breaks, days off, leaves, and changes in
working hours when two or more groups of workers
work in shifts (shift system)

@ Method of wage determination, calculation and
payment, the closing day of each wage period, and
wage payment date

(®Termination of employment
You might also want to check whether the following

items are specified in writing. If the implementing

organization has certain provisions concerning these,
they are usually included in the same document as the
above five items.

©®Wage raise

(@Termination allowance

(®Temporary wages, bonuses and other such incentives,
and minimum wage amount

@Expenses to be borne by workers themselves, such
as for food, work equipment and supplies, etc.

0Safety and health issues

@Work training

@ Accident compensation and aid for injuries and
diseases suffered outside of work

@Commendations and penalties

Leave of absence
Note that your labor contract is based on agreement

between you and your implementing organization.

Any contract that you have not agreed to, or any

change made without your approval, is invalid.

2 Dismissal

If an implementing organization wishes to dismiss a
technical intern trainee before expiration of the
contract period, it must give at least 30 days’ prior
notice to the trainee. If the organization fails to give
proper notice, it must pay the trainee an amount
equal to 30 days’ worth of the average wage. This is
called “payment in lieu of prior notice,” and may be no
less than one month’s wage.

There are cases, however, when an implementing
organization may dismiss a technical intern trainee
without prior notice or payment in lieu of prior notice.
These are when the organization becomes unable to
continue its business due to a natural disaster or
other unavoidable circumstance, or when the reason
for the dismissal is attributable to the trainee. In
these cases, the implementing organization only
needs the approval of the competent Labour
Standards Inspection Office.

There are also rules that disallow implementing
organizations from dismissing a technical intern
trainee who is absent from work to recuperate from an
injury or disease suffered on the job or who is on
maternity leave, during his/her absence and for 30
days thereafter. However, exceptions to these rules
are when the implementing organization provides
termination compensation, or when it becomes unable
to continue business due to a natural disaster or other
unavoidable circumstance and has obtained approval
from the competent Labour Standards Inspection
Office.

3 Ban on Forced Savings

Implementing organizations may not take the
opportunity of a labor contract to bind a technical
intern trainee to another contract that urges the
trainee to lay away his/her earnings or allows the
implementing organization to manage the trainee’s
savings (including the safekeeping of a trainee’s
passbook and seal by an employer).
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