Information on Technical
Intern Training

— Working Hours, Rest Periods,
and Rest Days —

1. Working Hours
Under the Labour Standards Law, employers are
not allowed to require workers to work for more than
40 hours per week, excluding rest periods, nor for
more than 8 hours per day. (Principle of statutory
working hours)

. One-month Irregular Working Hour System

As an exception to paragraph 1 above, employers
may adopt an irregular working hour system if their
business operations tend to be concentrated during a
certain period in a month, such as at the beginning of
each month. During a specified week of busy
operations, employers may require workers to work
for more than 40 hours, provided that they shorten
working hours during a relatively slow week so that
total working hours during a fixed period within a
month average out to no more than 40 hours a week.

. One-year Irregular Working Hour System
Similarly to paragraph 2 above, employers may
adopt an irregular working hour system if a clear
distinction exists between their busy and slow
periods. Employers may require workers to work for
more than 8 hours per day on specified days and more
than 40 hours per week during a specified week or
weeks, provided that total working hours during the
relevant averaging period (within a period of one year)
average out to no more than 40 hours a week. In this
case, limits in regard to working days, working hours,
and such apply, as follows.
(1) Up to 280 working days a year
(2) Up to 10 working hours a day
(3) Up to 52 working hours a week
(4) No more than 3 consecutive weeks of 48 or more
working hours per week
(5) No more than 3 weeks of 48 or more working
hours per week during each 3-month period of a
relevant averaging period
(6) Number of consecutive working days
During a relevant averaging period: No more
than 6 days
During particularly busy periods: More than 6
days as long as 1 rest day is provided per week
This one-year irregular working hour system 1is
adopted by many organizations implementing
technical intern training.

4. Extended Working Hours

Implementing organizations who wish to impose on
workers (including technical intern trainees) overtime
work exceeding the statutory working hours defined
in paragraphs 1, 2, and 3 above, or work on statutory
rest days as mentioned in paragraph 6 below, are
required to conclude a labor-management agreement
and submit proper notification to the head of the
competent Labour Standards Inspection Office.
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The above-mentioned labor-management
agreement needs to be concluded between the
implementing organization and a labor union, in cases
where a labor union exists to represent the majority of
workers in the implementing organization, or an
individual who represents the majority of workers, in
cases where no such labor union exists. The
agreement should specify the reason for requiring
overtime work, the types of tasks required, the
allowable number of extended hours, and other such
details.

Note, however, that the Labour Standards Law
allows working hours to be extended for no more than
2 hours per day for the following types of hazardous
work.

* Underground work

* Work involving the handling of large amounts of
high-temperature objects or work in hot places

* Work involving the handling of large amounts of
low-temperature objects or work in cold places

* Work that could involve exposure to x-rays and
other harmful radiation

* Work in places where considerable amounts of dust
or powder disperse

* Work under abnormal air pressures

* Work that subjects the body to considerable
vibration

* Work involving the handling of heavy objects and
other strenuous work

* Work in places where deafening noise is produced

* Work in places where hazardous dust, steam or gas
are released

5. Rest Periods
Employers must provide a rest period of at least 45
minutes during working hours when working hours
exceed 6 hours, and at least one hour when working
hours exceed 8 hours.
Rest periods are generally not included in wages.

6. Rest Days

Employers must provide at least one rest day per
week. (Statutory rest days)

However, some employers adopt an irregular rest
day system and provide 4 rest days or more over a
4-week period. In this case, the starting date of the
4-week period must be clarified in the employment
regulations or other equivalent document.

Most organizations implementing technical intern
training provide holidays in addition to statutory rest
days, at the discretion of each organization.
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