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― Technical Intern Training Plans ― 
 

The Technical Intern Training Program is an 
important part of Japan’s international cooperation and 
contribution initiatives. It allows adult workers from 
developing countries to work in a Japanese industry for 
a certain amount of time to acquire industrial 
technologies and skills, so they may utilize those skills to 
promote economic development in their countries upon 
their return. The main objective of the program is to 
transfer technologies and skills to technical intern 
trainees, but achievement of this objective hinges solely 
on the systematic and effective implementation of the 
program. 

For this reason, supervising and implementing 
organizations that receive technical intern trainees need 
to prepare a training plan in advance and provide 
technical intern training based on the plan. For your 
part as technical intern trainees, you are asked to 
cooperate in the effective and efficient implementation of 
technical intern training based on a good understanding 
of the content of the technical intern training plan that 
is explained to you by your supervising and 
implementing organizations, with the goal of acquiring 
the technologies and skills of Japanese industries and 
contributing to development in your country upon your 
return. 

In your first year of the program, the training plan for 
Technical Intern Training (i) outlines the details of the 
schedule, curriculum, supervising framework, etc. for 
skills acquisition after completing the lecture session 
that is required of all technical intern trainees upon 
arriving in Japan. It is designed so that you will achieve 
a technical level that corresponds to Basic Grade 2 of the 
Trade Skills Test in roughly one year. If you wish to 
transfer to Technical Intern Training (ii) after your first 
year, you must take and pass a skills evaluation exam 
that consists of a practical test and a written test, to 
show that you have achieved the required level of skills. 
The exam is conducted entirely in Japanese, so you need 
to also keep up your Japanese language studies. 

The training plan for Technical Intern Training (ii) in 
your second and third years of the program is designed 
to allow you to further improve the skills you have 
acquired in your first year. More specifically, it aims to 
provide a level of skills that corresponds to Basic Grade 
1 of the Trade Skills Test by the end of your second year, 
and a level of skills that corresponds to Grade 3 of the 
Trade Skills Test before you return to your country. The 
plan also outlines the timing and method by which you 
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should confirm your acquired level of skills, so follow the 
instructions of your supervising and implementing 
organizations and evaluate the level of skills you have 
acquired. 

Technical intern training coordinators at 
implementing organizations, who are in charge of 
supervising technical intern trainees, are required to 
keep a journal on the daily implementation of technical 
intern training and to confirm the progress of the 
training plan through the entire duration of the 
program. Additionally, in the case of supervising 
organization-type programs, a member from the 
supervising organization is also required to pay monthly 
visits to technical intern trainees to confirm the 
implementation status of technical intern training for 
the duration of the first-year Technical Intern Training 
(i) program. 

As technical intern trainees, you should also aim to 
achieve the targets of the technical intern training plan 
by paying constant attention to the progress of the plan, 
asking questions whenever there is something you do 
not understand, and receiving adequate explanations 
and guidance. You may have noticed that roughly 10% of 
the training plan is devoted to health and safety 
activities. These are extremely important lessons that 
will help you prevent accidents and illnesses during your 
technical intern training program, so follow the 
explanations and instructions of your coordinator 
especially closely, and cooperate with all staff members 
of your implementing organization to prevent accidents.

Lastly, note that you are not allowed to engage in jobs 
and activities that are not included in the technical 
intern training plan or to engage in business operations 
during the lecture session, which is provided outside of 
the scope of employment agreements at the very 
beginning of the program in your first year. Read and 
understand the training plan well and make sure you 
commit no violations. 
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― Preventing Runaways ― 
 

It is highly regrettable that there have been occasional 
cases of technical intern trainees “running away” or 
disappearing during technical intern training, in 
disregard of the fact that the technical intern training 
program is operated with the objective of transferring 
Japan’s technologies, skills, and knowledge to adult 
workers from developing countries and thereby 
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