
 

Information on Technical 
Intern Training 

 Workmen’s Accident 
Compensation Insurance, Health 
Insurance, and Comprehensive 
Insurance for Technical Intern 

Trainees 

Several types of insurance are available to technical 
intern trainees, as described below, to allow you to 
pursue your training program safe in the knowledge that 
you are guaranteed proper compensation in the event an 
accident or illness befalls you during your stay in Japan. 
Take this opportunity to review the following insurance 
policies in preparation for the unexpected. 

Workmen’s Accident Compensation Insurance 
Workmen’s Accident Compensation Insurance is a 

national insurance system, which compulsorily applies 
to all workers in Japan. Insurance premiums are paid 
entirely by the employer. (In the case of “Supervising 
Organization Type Training Program” as defined by the 
revised Immigration Control Act) the insurance applies 
from the point when a technical intern trainee completes 
the initial lecture session of the program and begins 
technical intern training under an employment contract. 
The following types of insurance benefits are available 
for injuries incurred while receiving technical intern 
training, illnesses contracted as a result of the training 
program, and injuries sustained while commuting to 
work.

Bereaved family (compensation) benefit and expenses 
for funeral rites in the case of death 
Disability (compensation) benefit if left with a 
residual disability 
Medical treatment (compensation) benefit (in principle, 
no payment is required by the technical intern 
trainee)
Temporary disability (compensation) benefit from 
the fourth day of absence from work (the employer 
is required to pay a compensation for the first three 
days of absence) 
Injury and disease pension according to the extent 
of the disability that remains when not recovered 



one-and-a-half years after starting to receive 
treatment
Nursing benefit when receiving nursing care in the 
case of a grade 1 or grade 2 physical disability 

Employees’ Health Insurance and National Health 
Insurance

The Employees’ Health Insurance system is also a 
national system that compulsorily applies to all workers 
who are employed by a corporate enterprise or a 
privately managed enterprise with five or more full-time 
workers (excluding personal businesses in the 
agriculture, fishery, livestock, and service (such as dry 
cleaning) industries). The worker and employer each pay 
half the insurance premium. Personal businesses in the 
agriculture, fishery, livestock, and service (such as dry 
cleaning) industries and those with less than five 
full-time employees voluntarily subscribe to the 
Employees’ Health Insurance plan or the separate 
National Health Insurance plan.  

When receiving medical treatment for an illness or 
injury not covered by Workmen’s Accident Compensation 
Insurance, the insured individual may receive treatment 
at the cost of his/her required share (30% of medical 
expenses) by presenting an Employees’ Health Insurance 
card or a National Health Insurance card to the medical 
institution. These insurance systems cover most types of 
medical treatment, but do not include expenses for 
dental materials (such as gold alloys) and specialized 
treatment.

Comprehensive Insurance for Technical Intern Trainees
This is an insurance plan that private insurance 

companies have developed especially for foreign 
technical intern trainees. Subscription to this system is 
voluntary, not compulsory, so you might want to check 
with your implementing organization whether or not you 
are subscribed to the system. 

Comprehensive Insurance for Technical Intern 
Trainees supplements Workmen’s Accident 
Compensation Insurance, Employees’ Health Insurance 
and National Health Insurance described in sections 1 
and 2 above, and pays insurance money in the following 
cases.

Insurance money for deaths and residual disabilities 
resulting from illnesses and injuries 

Comprehensive Insurance for Technical Intern 
Trainees pays an insurance amount of 7 million yen 
in the event of death resulting from incidents other 
than occupational accidents and accidents during 
commute. Subscription to this insurance is 
important, because Employees’ Health Insurance 
and National Health Insurance principally do not 
cover deaths and residual disabilities. Conversely, 
Comprehensive Insurance for Technical Intern 
Trainees does not pay insurance money for 
occupational accidents and accidents during 
commute, since these are covered by Workmen’s 
Accident Compensation Insurance. 
Insurance money for treatment of illnesses and 
injuries

In consideration of the amount of time it takes 
technical intern trainees to become eligible for 
subscription to a public health insurance system in 
Japan, Comprehensive Insurance for Technical 
Intern Trainees compensates the entire amount of 
medical treatment expenses incurred during a 



specified period of time (one month to three 
months) from the date a trainee departs his/her 
home country. Thereafter, it compensates for the 
30% self-payment burden of technical intern 
trainees as required under National Health 
Insurance or Employees’ Health Insurance, up to a 
limit of one million or three million yen. This means 
that technical intern trainees covered by the 
Comprehensive Insurance for Technical Intern 
Trainees can receive medical treatment in Japan 
without payment. Even in the event they incur an 
illness or an injury in Japan, the insurance allows 
them to continue with their training program even 
while giving priority to their health. However, 
insurance money is not paid out for dental 
treatment, treatment for preexisting (chronic) 
disorders, or injuries resulting from driving without 
a license. 
Liability insurance 

Comprehensive Insurance for Technical Intern 
Trainees pays insurance amounts of up to 30 
million yen when a technical intern trainee is held 
legally liable for accidentally damaging another 
person’s property or injuring another person. For 
example, the insurance provides for unexpected 
accident liability claims, such as in a collision 
accident while riding a bicycle or an accident of 
water leakage to downstairs residents. Since no 
public insurance system covers liabilities against 
accidents, technical intern trainees who are not 
insured by Comprehensive Insurance for Technical 
Intern Trainees must make reparations at their 
own expense. It should be noted, however, that the 
insurance does not compensate for damages 
occurring in the course of duty (they are usually 
compensated by the employer) or damages to rooms 
where technical intern trainees reside.  
Compensation for rescue expenses, etc. 

In the event a technical intern trainee dies or 
falls into critical condition due to an illness or 
injury, or is in mortal danger as a result of a 
random accident, an insurance amount of up to 2 
million yen is paid to cover for the expenses of 
family members to travel to Japan from their home 
country and other such expenses. No national 
insurance system offers this type of compensation.

Note, however, that insurance companies have 
disclaimer clauses to the payment of insurance amounts 
described in (1) to (4) above. 

Above, we have provided an overview of insurance 
systems in the case of illnesses, injuries, and other such 
incidents. Needless to say, it is best that unexpected 
accidents and illnesses do not occur, but keep the above 
information in mind so that you can act with a certain 
measure of reassurance in case something occurs. 




