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Information on Technical 
Intern Training 技能

ぎ の う
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情報
じょうほう

― Medical Examination ― 

As a technical intern trainee, you are protected by 
Japan’s labor laws and regulations from the moment you 
commence your technical intern training program based 
on an employment contract with your implementing 
organization. At the same time, you are also obliged to 
comply with the provisions of these laws and 
regulations. 

One of Japan’s labor laws and regulations is the 
Industrial Safety and Health Law, which prescribes 
rules for the medical examination of workers. Below is a 
basic overview of what you should know about medical 
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examinations. 

<Medical examination of technical intern trainees> 
Patients and potential patients of lifestyle-related 

diseases are increasing in Japan as a result of the aging 
population of workers, lack of exercise, poor dietary 
habits, and increase in stress, and proper healthcare is 
becoming increasingly important to preventing diseases 
and to maintaining and promoting good health. 

We imagine that health management is an important 
concern particularly to you as a technical intern trainee, 
as you vigorously pursue your training program while 
living in a country where lifestyles and living 
environments are completely different from your own. 
Since medical examinations are central to health 
management, you should receive regular medical 
checkups and always stay attuned to your body’s 
physical condition so that you may lead a physically and 
mentally healthy lifestyle during your stay in Japan. 
The following is a basic overview of medical 
examinations in workplaces. 

＊Why should you receive a medical examination? 
The objective of the technical intern training 

program is to foster human resources in developing 
countries, so it is important that you acquire Japanese 
skills and technologies and safely return to your home 
country. For prevention and early detection of 
diseases and for proper assignment of the right 
workers in the right places, workplaces are obligated 
to provide medical examinations to workers under the 
Industrial Safety and Health Law. 

The law requires employers to have a physician or 
other healthcare provider conduct a medical 
examination (preliminary medical examination) of 
workers (technical intern trainees) they will be 
employing on a full-time basis, before taking them 
into employment (before commencing technical intern 
training based on an employment agreement between 
each trainee and the implementing organization). 
Thereafter, they must have a healthcare provider 
conduct a medical examination (regular medical 
examination) of full-time workers (technical intern 
trainees) once a year (once every six months in the 
case of employees who work late-night shifts or 
engage in physically dangerous operations). 
Additionally, employers have an obligation to notify 
workers (technical intern trainees) who received a 
medical examination of the results of their 
examination. 

At the same time, the law requires workers 
(technical intern trainees) to undergo the medical 
examination provided by their employer. 

＊What types of medical examination are there? 
In addition to the above-mentioned preliminary and 

regular medical examinations that are administered 
to full-time workers (technical intern trainees), there 
are special examinations for technical intern trainees 
who work in environments subject to harmful dust 
and other contaminants, such as the organic solvent 
examination and the pneumoconiosis examination. 
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＊What do medical examinations entail? 
A preliminary medical examination consists of the 

following: (1) survey of past medical history and work 
history; (2) inspection of subjective and objective 
symptoms; (3) measurements of height, weight, 
abdominal girth, eyesight, and hearing; (4) chest 
X-ray; (5) measurement of blood pressure; (6) 
examination of hemoglobin content and number of red 
blood cells (anemia test); (7) liver function test; (8) 
blood fat level test; (9) blood glucose test; (10) 
urinalysis; and (11) electrocardiogram (ECG). 
None of these items may be omitted. 

A regular medical examination basically consists of 
the same items as the preliminary examination (with 
item (4) including a sputum test in addition to the 
chest X-ray), but some items may be omitted if the 
physician in charge deems them unnecessary based on 
the standard designated by the Minister of Health. 

＊What should workers (technical intern trainees) keep 
in mind when receiving a medical examination? 

Depending on the test items, you may not be 
allowed to drink alcoholic beverages, smoke, eat 
candies, or consume other foods on the night before 
the examination, or you may not eat breakfast on the 
morning of the examination. Be sure to follow the 
instructions given to you by your advisor. Also be 
forewarned that you may have your blood taken for 
the anemia test, blood fat level test, and blood glucose 
test mentioned above, but please understand it is an 
important and necessary part of your medical 
examination. 
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