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お願い ●第二次受入れ機関経由で研修生・技能実習生に必ず届けて下さいますようお願い申し上げます。 

 ●「研修生の友」は JITCO ホームページ(http://www.jitco.or.jp/contents/bokoku_kentomo.htm)でもご覧いただけます。

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
News from JITCO 

 
－Getting to Know the People in Your Area－ 

 
As a trainee or a technical intern, you have come to Japan to learn 

skills and techniques. However, while you’re in Japan, learning more 

about the country and getting to know the people in your area to 

deepen your mutual understanding will actually make your stay 

more rewarding. Getting to know the people in your area, as well as 

participating in a Japanese class, will also help you improve your 

Japanese. In the area where you live, you will find that there are 

various events and activities that anyone can participate in, and also 

other activities specifically for people from other countries. Why not 

get out and take part in them?  

You can learn about the activities in your area through 

advertisements distributed to your accepting company or dormitory, 

or in a variety of other ways. You might see a notice on a bulletin 

board when you’re out, or you might come upon an event in your 

area by chance. In addition, you can get information by inquiring at 

the local ward or municipal office. In some areas, there are also 

groups that organize international exchanges.  

Fall is the season for school sports meets and other sports meets in 

local areas. You may have already participated in sports meets in 

your area with people at your accepting company. In some areas, 

there are groups that engage in regular public service activities, such 

as cleanup of roads and riverbanks and visiting elderly people in 

care facilities. Some areas also have Japanese classes for foreign 

residents, and events at which everyone can introduce others to the 

food and culture of their countries.  

You can learn a lot more about Japan by participating in the 
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activities and events in your area. You should also be able to get local 

information that helps you in your daily life. And you will also be 

able to introduce the local people to the culture, food, and other 

aspects of your own country, so that they will understand you better. 

Why not use these opportunities to get to know the people in your 

area? It will make your life richer as you pursue your training.  

Your accepting company as a whole, or groups within the company, 

may also be involved in various activities in the local community. Try 

asking your training advisor or lifestyle mentor about them, and get 

involved!  

 
 

 

 

‐Notification of Conditions to Trainee and  

Notice of Employment Conditions‐ 

We want all of the trainees and technical interns who have come to 
Japan to learn technical skills to have an appropriate and 
trouble-free experience. That is why it is important for you to 
conclude an agreement in writing with your accepting organization 
concerning conditions during your training period, working 
conditions during your technical internship, and other factors that 
could cause trouble. 

We would like to explain the Notification of Conditions to Trainee 
and Notice of Employment Conditions forms, which are used to 
clarify the rights and obligations of the accepting organization and 
the trainee or technical intern. 

 
1. Notification of Conditions to Trainee 
JITCO ‘s policies require that the accepting organization provide 

the trainee with a Notification of Conditions to Trainee immediately 
after the trainee’s arrival in Japan. This form notifies the trainee of 
the training plans and guarantees payment of an appropriate 
training allowance.  Two copies are made. The trainee keeps the 
original, and the accepting organization keeps the copy. 

JITCO is able to provide Japanese, Chinese, English, Bahasa 
Indonesia, and Vietnamese versions of the Notifications of 
Conditions to Trainee. We advise the accepting organization on how 
to use these forms appropriately. 

The form covers the following items: 
① Training period 
② Days and hours when training will take place (including a 

clear time schedule  for training) 
③ Nature of on-the-job training 
④ Amount of training allowance (monthly allowance including 

meal allowance) 

Information on the Industrial Training 
and Technical Internship Program 
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