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Information on Technical
Intern Training
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— The Roles of Sending, Supervising, and
Implementing Organizations —

As technical intern trainees, you have an important
responsibility to acquire technologies, skills and knowledge
in Japan, and to contribute to development in your home
country after you return. Throughout this process, you are
supported by various organizations. In your country,
organizations that send technical intern trainees to Japan
or the company you belong to, and in Japan, supervising
and implementing organizations, all contribute to your
smooth participation in technical intern training.

Sending, supervising, and implementing organizations
each play a specific role based on a mutual agreement
concerning technical intern trainees.

—The role of sending organizations—

Sending organizations provide support during all phases
of your total training experience: (1) until you depart for
Japan, (2) during your stay in Japan, and (3) after you
complete your training program and return to your country.

In the first phase, sending organizations select
prospective trainees in cooperation with supervising and
implementing organizations, and provide preliminary skills
and basic knowledge of Japanese language and lifestyles so
that technical intern trainees can smoothly engage in
training in Japan. Prior to your departure, they also help
you arrange for your passport, visa, and airline ticket, and
any other pre-departure preparations that need to be made.

During your stay in Japan, they keep in close touch with
supervising and implementing organizations in Japan and
act as a liaison between you and your family or the
company you originally worked for in your home country.
Should you suffer from a serious disease, have an accident,
or become involved in some type of trouble, your sending
organization will cooperate with supervising and
implementing organizations to help you address the issue
and continue with your training program without worry.

After you complete your technical intern training
program and return to your home country, sending
organizations support your return to work by conferring
with the company you originally worked for on your behalf.
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— The principal role of supervising and implementing

organizations—
Prior to receiving technical intern trainees to Japan,
supervising and implementing organizations are

responsible for selecting prospective trainees with the
cooperation of sending organizations, preparing the plan
for technical intern training and completing the necessary
application procedures with the Immigration Bureau. After
your arrival in Japan, they are responsible for the proper
implementation of your technical intern training program
in line with the pre-established plan. To ensure proper
implementation, they provide guidance on the specific
content of the program through technical intern training
coordinators, as well as provide advice related to living in
Japan through lifestyle advisors. They are also responsible
for arranging training and accommodation facilities.

In the case of supervising organization-type training
programs, supervising and implementing organizations
cooperate in implementing technical intern training, but
supervising organizations are particularly responsible for
technical intern trainees in many ways. After the arrival of
technical intern trainees in Japan, they provide guidance
on Japanese language and lifestyles, and give lectures that
provide important information regarding legal protection
under the Immigration Control Act, Labor Standards Law,
and other laws and regulations in Japan. Thereafter, they
continue to make sure that implementing organizations
conduct training programs according to plan, by
supervising and providing direction to implementing
organizations, and by regularly reporting the
implementation status of training programs to the
Immigration Bureau.

For your part as technical intern trainees, you are
required to attend the lectures provided by your
supervising organization upon your arrival in Japan, and
to acquire practical technologies and skills based on the
training plan prepared by the supervising organization,
under an employment agreement with your implementing
organization. During the lecture period, you receive an
allowance for daily expenses from your supervising
organization to ensure a stable lifestyle in Japan during
your training program. After the lecture period, you receive
a monthly wage from your implementing organization in
accordance with your employment agreement with the
organization.

Implementing organizations are obliged to treat
technical intern trainees in the same manner as they do
other regular workers, and address necessary procedures
and issues in compliance with laws and regulations related
to labor, social insurance, and labor insurance. Therefore, if
you become ill or injured, be sure to consult with your
supervising or implementing organization about insurance
coverage.

In these ways, sending, supervising, and implementing
organizations cooperate in helping you achieve your goal of
technical intern training in Japan. Understand the system
well, and maintain close communications with your
sending, supervising, and implementing organizations as
you engage in training, acquire the technologies and skills
you seek, and gain an understanding of Japan through
your stay in the country.
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Message from JITCO

JITCO % b D I3%H 5+

— Application Guidelines for the 20th
Japanese Composition Contest —

Once again, JITCO will be holding its Japanese
Composition Contest as follows, and we look forward to
your participation.

1. Eligible Applicants

Foreign technical intern trainees and trainees, who

are residing in Japan during the application period,

are eligible to participate.

V¥ Previous winners of the First Highest Prize may not
apply.

V¥Only one composition will be accepted from each
applicant, and the composition must be an original
that has not been submitted to any other contests.

2. Application Period
April 2, 2012 (Mon.) — May 17, 2012 (Thu.)
Late applications will not be accepted.

3. Theme
Any theme of the applicant’s choice

4. Language
Japanese

5. Composition Format
Compositions should be two to three pages in length
on an A4-size 400-character Japanese manuscript
paper (800 to 1,200 characters).

V¥ Compositions must be original, and handwritten by
each applicant. Manuscripts written using a word
processor or PC and photocopied manuscripts will
not be accepted.

VW The title of your composition and your name should
appear on the first page of your composition.

V¥ Any handwriting utensil may be used, but when
using a pencil, use an HB grade or darker pencil.

V¥ The manuscript paper may be downloaded from the
JITCO website (http://www.jitco.or.jp/).

6. Application Procedure
Fill-out the designated application form, attach it to
your composition, and send the materials to the
address shown below.

V¥ Photocopy and use the application form provided on
the back cover of this newsletter, or download the
form from the JITCO website.

WV Application by fax or e-mail will not be accepted.

V¥ Be sure to fill-out the application form completely.
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<Mailing address>
Sumitomo Hamamatsu-cho Building, 4th Floor
1-18-16 Hamamatsu-cho, Minato-ku, Tokyo
105-0013
Composition  Contest  Secretariat, Training
Assistance Division
Human Resources Development Department
Japan International Training Cooperation
Organization (JITCO)

7. Prizes

First Highest Prize (four or so technical intern
trainees/trainees): Letter of commendation and
prize money (50,000 yen)

Second Highest Prize (four or so technical intern
trainees/trainees): Letter of commendation and
prize money (30,000 yen)

Third Highest Prize (20 or so technical intern
trainees/trainees): Letter of commendation and
prize money (20,000 yen)

The 20th Anniversary Special Prize (few technical
intern trainees/trainees): Letter of commendation

and commemorative gift
V¥In addition to the above, some compositions will be

selected for honorable mention and given a
commemorative gift.

V¥ Winning compositions and compositions selected for
honorable mention will be published in a booklet
entitled Selected Compositions of the Japanese
Composition Contest.

8 . Announcement of Winners
Winners will be notified through their accepting
organization. At the same time, their names will be
posted on the JITCO website around mid to late
August 2012.

9.  Miscellaneous

(1) JITCO will not respond to any inquiries concerning
the screening process.

(2) Compositions that do not satisfy the application
requirements will be rejected from the screening
process.

(3) Personal information that is collected via the
application forms will be used only to the extent
that is necessary for administering the contest.

(4) Submitted compositions will not be returned.

(5) JITCO retains the copyrights of all submitted
compositions.

10. Inquiries
Composition Contest Secretariat, Training Assistance
Division
Human Resources Development Department, JITCO
Phone: 03-6430-1183 / Fax: 03-6430-1115
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Children’s Games in Japan

HADT & bDBER

— Playing with Snow —

In Japan, where snow is common, playing with snow is
one of children’s favorite pastimes.
OYukigassen (Japanese snowball fight)

As the name literally suggests, yukigassen is a game
where players make balls of snow and throw them at
each other. When the game is played by children, there is
an unspoken rule against placing rocks or other hard
objects inside the snowballs, to avoid anyone getting
hurt. In recent years, yukigassen has become a sport,
and international competitions are held under official
rules.

OYukidaruma (Japanese snowman)

Yukidaruma is a snow statue made by gathering snow.
It is called yukidaruma, or “snow dharma,” because it
was originally modeled after the daruma doll, which
symbolizes the Zen monk Bodhidharma and is
considered to bring good luck. Snow is rolled into two
balls, one small and one large, and the small ball is
placed on the larger ball to represent the head and body
of the snowman. Just like the daruma doll, yukidaruma
generally do not have arms or legs. In contrast, the
snowman in most Western countries is commonly made
by stacking three snowballs to represent the head, body,
and legs, and branches or a broom are used to represent
the arms.

OYukiusagi (snow rabbit)

Yukiusagi is a semi-spherical ball of snow made to
look like a rabbit by adding eyes and ears. It is generally
around 10 to 30 centimeters in size. A traditional
yukiusagi has eyes made with the red berries of the
Nanten (Nandina) plant and ears made with Nanten
leaves. It has become a seasonal symbol of winter for
several reasons: the Nanten plant thrives in the winter,
its name is a homophone of a word meaning “to avert
difficulties”
berries are effective as a cough suppressant.
OKamakura (snow domes)

Kamakura is a small dome made by packing a

and is therefore good luck, and Nanten

cylindrical mound of snow and carving out a door and a
hollow interior. It is said to have originated in a
traditional ceremony that was performed in AKkita,
Niigata, and other heavy-snow prefectures, where an
altar was set up inside a snow cave to honor the water
gods on Lunar New Year’s day (around mid-February,
corresponding to January 15 according to the Lunar
calendar). In the olden days, children were specially
allowed to stay up late on this day so they could visit
each other’s kamakura to eat, drink, and play games.
Today, the kamakura tradition has spread nationwide,
and is enjoyed by many people as one of many ways to
enjoy the snow in winter.
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Today’s Japan
~ Hot Pot Meals ~

February 3rd in Japan is Setsubun, or the day
marking the end of winter. On this day, people
customarily throw beans out doors and windows to ward
off evil spirits and welcome in the spring. Spring,
however, arrives on this day only according to the
calendar, and many cold days are yet to come.

To drive away the long, cold winter, you might want to
feast on a hot pot meal. The phrase “do a hot pot” is
commonly used when people gather to enjoy a hot pot
meal together. Various ingredients are placed in a large
earthen pot filled with soup and heated. When the pot
comes to a simmer, everyone digs in, taking small
portions at a time. Such hot pot meals not only warm the
body and soul, but the steam and fire from cooking the
meal also warm the entire room.

Shabu-shabu and mizutaki are two of the most
traditional hot pot recipes. Shabu-shabu is a dish where
thin slices of beef are “swished” back and forth in a pot of
hot seaweed broth and vegetables. Mizutaki is a hot pot
of vegetables and chicken simmered in chicken broth.
The ingredients for these hot pot dishes can be replaced
with thin slices of pork or chicken dumplings for
different variations.

The best thing about hot pot dishes is that it turns out
tasting delicious no matter what vegetables and meats
are used. In recent years, creative hot pot dishes, such as
tomato, curry, and cheese hot pot dishes, have become
extremely popular. They may not be hot pot dishes in the
traditional sense of the term, but their popularity is a
sure testament to their sumptuous taste.

Weather in Japan
~ Snow Cover, Snowfall, and Snowstorm ~

OSekisetsu (snow cover), kosetsu (snowfall)

Sekisetsu refers to snow that has accumulated
naturally and also the amount of snow that has
accumulated on the ground surface. Kosetsu refers to the
fall of snow, and the amount of snow that has fallen
during a given timeframe. Japan is known as one of the
most famous snow countries in the world, and Mt.
Ibukiyama, straddling the border of Shiga and Gifu
Prefectures, holds the world record for the greatest snow
cover (11.82 meters, 1927) and daily snowfall (2.3
meters, 1975).

OFubuki (snowstorm)

Fubuki is a snowstorm generally marked by strong
winds that blow so much falling and accumulated snow
up into the air that visibility is significantly reduced.
When snow is not falling during this type of storm, it is
referred to as a jifubuki (ground snowstorm). In extreme
cases, both types of snowstorms can cause a whiteout,
which reduces visibility to near zero and severely
disrupts transportation systems. According to the Japan
Meteorological Agency, fubuki are accompanied by winds
of more than 10 m/s, and mofubuki (severe snowstorms)
are accompanied by winds of more than 15 m/s.
Snowstorms with wind speeds of less than 10 m/s are
called fusetsu (literally, wind and snow).
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