
Message from JITCO JITCO

Learning Japanese and Taking the
Japanese Language Proficiency Test

The main purpose of traineeships and technical 
internships is for you to acquire skills, technical 
expertise and knowledge related to your area of 
industry. However, another important purpose of 
traineeships and technical internships is for you to 
learn Japanese, and to deepen your understanding 
of Japanese culture and society. The Japanese 
language is your means of communication both in 
your daily life and in your traineeship or technical 
internship. Knowing Japanese is also important 
from the perspective of avoiding accidents or 



injuries at work, and the tests that trainees are 
given to become technical interns are given in 
Japanese.
Because the language is so important, at JITCO 
we hold a Japanese Essay Contest every year to 
encourage all our trainees and technical interns in 
their Japanese studies, and we offer prizes for the 
best essays. Entries closed on May 15 this year, 
and we received more than 5,000, some from 
people who enter every year. 
Here, we would like to introduce you to the 
Japanese Language Proficiency Test, one of the 
tests available to measure and certify the Japanese 
proficiency of non-native speakers. The test is 
conducted every year both in Japan and overseas, 
and the number of people taking it is increasing 
every year. In fiscal 2008, 660,381 people in 144 
cities in 51 countries sat the test (of these, 121,456 
people sat the test in Japan). This test objectively 
evaluates the proficiency that you have acquired in 
Japanese. Why not give it a try? (By the way, most 
trainees and technical interns take the test at 
Level 2 or 3). The test is offered twice a year, in 
July and December. Inquire at the following 
organization for more details: 

Japanese Educational Exchanges and Services 
03-5454-5577 (Japanese Language Proficiency Test 
information service) 
Website: http://www.jees.or.jp/jlpt 

Among former trainees and technical interns, 
there are people whose Japanese proficiency has 
been rated so highly that they have received 
promotions from the companies that sent them, or 
have become Japanese teachers at their 
dispatching organization when they returned to 
their home countries. There are also examples of 
people having used their proficiency in Japanese to 
get a job with a Japanese company, or to enable 
them to start their own company and do business 
with Japanese companies. 
In addition to being directly connected to 
advancement in your career, proficiency in 
Japanese can enable you to communicate with 
people throughout the world who have an interest 
in Japan (including your fellow trainees and 
technical interns from other countries), and as a 
result to increase your possibilities and expand 
your world. The experience of patiently striving to 
learn the language can even act as a spur towards 
becoming your future self. We hope that everyone 
reading this will start to feel that learning 
Japanese is important from the perspective of 
enriching your life, and will set about studying the 
language with a will. 



Information on the Industrial Training
and Technical Internship Program

How Can You Avoid Injuries at Work?

At JITCO, we know that all our trainees and 
technical interns are working hard every day to 
gain new skills, technical expertise and knowledge. 
However, if you were to become injured during 
your traineeship or technical internship, you would 
be unable to satisfactorily fulfill your purpose in 
coming to Japan. 

at many Japanese companies. The use of these 
safety management methods has significantly 
reduced the numbers of people injured on the job in 
Japan. These methods can also be put into practice 
by individuals, and we sincerely hope that after 
reading this you will put them into practice 
yourselves, to help you return to your home 
countries in good health. 

1.

words seiri (arrangement), seiton (order), seiketsu
(cleanliness) and seiso (cleaning), and is a method 
of clearing up and efficiently organizing the work 

shitsuke
(discipline and or seefuti (safety) are added to 

Obviously, a workplace which is not orderly is one 
in which accidents are frequent and work 
efficiency is low. Because of this, some people say 

management and is used as the basis for 
management in all types of workplaces. It is 
essential that everyone reading this should also 

where you live.) 

2. YT
kiken (danger), yochi

(anticipation), and toreening (training). It is also 
kiken, yochi and kunren (training). 

into consideration before any incidents occur, by 

into practice at the workplaces of a wide variety of 
industries throughout the country, and has helped 



practiced at morning assembly or at tool-box 
meetings (TBM), but it can also be practiced 
individually, in which case it is called hitori KY. 
Here we would like to explain hitori KY, which you 
can practice by yourself, in greater detail. Using 
this method, before beginning work you 1) 
Recognize any danger that might be involved; 2) 
Think in concrete terms about how you can deal 
with that danger; and 3) Put measures into action 
based on that thinking. Rule number 4) is that you 
apply this way of thinking to every work 
procedure. (This is not limited to work procedures 

accidents wherever you are.) 

3. Risk assessment
This is the newest of these methods of preventing 
accidents. In risk assessment, KYT (or KYK) is 
employed to enable risks to be identified by 
anticipating danger; these risks are ranked and 
evaluated, the order of priority for accident 
prevention measures is decided, and efficient and 
effective measures are proposed. 
Specifically, the frequency or probability of injury 
(low=1; high=3) and the severity of injury (minor 
injuries=1; death=3) are estimated for each risk. 
These figures are multiplied to determine the level 
of risk and the order of priority of the 
countermeasure.

Japanese Home Cooking

Oyako-don ( Chicken and Egg Rice Bowl )
A Rice-bowl Dish that the Whole Family

can Enjoy

Ingredients (Serves 4) 
1 chicken thigh 1 onion 5 eggs, lightly 

beaten As much cooked rice as desired 
[A] 150 ml dashi-jiru 2 tbsp sake 2 1/2 tbsp 
shoyu 2 1/2 tbsp mirin 1 tsp sugar 
[Topping] A little shredded nori A little mitsuba



Preparation
Slice the onion thinly, and cut the chicken meat 
into small pieces. Cut the mitsuba into 3-cm 
lengths.

Pour A into a pan and bring to a boil, then add 
the onion. When the onion has cooked a little, 
add the chicken. 

When the chicken meat is cooked, pour the 
lightly beaten eggs evenly over the top of the 
pan, beginning in the center. Top with the 
mitsuba, and cover with the lid. 

After about 10 seconds, remove the lid, and 
turn off the heat when the egg is semi-cooked.

Spoon the cooked rice into a deep rice bowl, 
and pour 4) on top of it. Top with some 
shredded nori

Lightly beating the eggs with a pair of chopsticks 
will produce delicious-looking semi-cooked egg. 

You can make more appealing oyako-don by 
making each serving individually, rather than 
cooking all four servings at once. 

Rice-bowl dishes are quick and easy to make, 
and oyako-don is one of the most popular. The 
name oyako-don donburi
from the fact that the dish is made using chicken 

chicken and eggs, but there is also a dish called 
kaisen oyako-don that is made using salmon 
sashimi or flakes and salmon roe. Another dish, 
made with beef and eggs, is called tanin don 

donburi kaika don.
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Today s Japan
Konkatsu ( marriage hunting )

The word konkatsu
activities undertaken to prepare for marriage, like 
attending matchmaking events and learning skills 
to better yourself, is currently popular in Japan. 



About 20 years ago, most marriages in Japan were 
the result of arranged introductions or the 
marriage partners met in the workplace, and it 
was usual for the flow of events leading to 
marriage to occur quite naturally. However, values 
have diversified and the number of people choosing 
not to marry is increasing, in addition to which the 
fact that more women have their own jobs has also 
made it more difficult to find a marriage partner. 
For these and other reasons, we are presently 

to get married unless one makes proactive efforts.
Against this background, a variety of businesses 

have sprung up that target people seeking 
opportunities to meet potential marriage partners. 
A lot of women pay money to attend matchmaking 
parties with men screened according to occupation 

and annual salary, and many people also use 
marriage agencies, which charge high fees. We 

have gone from marriages that evolve from people 

means of konkatsu, showing a significant change 
in Japanese attitudes to marriage. What is the 

situation like in your country?

A Calendar of Words
Seasonal Words for August

When August arrives, mass movements of people 
seeking to refresh themselves physically and 
mentally begin in Japan. They attempt to do this 
in a range of ways: they might go swimming in the 
ocean, visit a summer resort, or use a long holiday 
to visit their hometown or travel overseas. 
August is the height of summer, with continuing 
days of fierce heat over 35oC, but from risshu (the 
first day of fall in the lunar calendar, around 
August 7) onwards, it begins to become gradually 
cooler, and we begin to see the first signs of 
autumn.
A lot of summer festivals are held about this time, 
related to the fact that it is the period in which 
many regions celebrate o-bon. Many very familiar 
customs form parts of these festivals, such as 
lighting okuri-bi (bonfires that send ancestral 
spirits safely back to the spirit world), performing 
shouryou nagashi (setting lanterns or offerings for 
the spirits of the deceased to float in rivers or on 
the ocean), dancing Bon odori (the Bon festival 
dance), and setting off fireworks. 

of entertainment, these events gave people a 
chance to catch up again with others who were also 
visiting their hometowns, and also provided a 
chance for men and women to meet each other. 
Wearing a yukata (a light summer kimono) on the 
day of the festival probably added to the 
enjoyment.
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